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*
*DISCLAIMER**
This information contained in this document is guide only. Verification with original Local Laws, Acts,
Planning Schemes, and other relevant documents is recommended for detailed references. The Shire of
Lake Grace accepts no responsibility for errors or omissions.
Shire of Lake Grace 2018
Copyright for this document belongs to the Shire of Lake Grace. It may not be sold or subject to any
charges without the Shire’s written permission. Apart from sales, the Shire freely permits copying, use
and distribution provided the Shire of Lake Grace copyright is asserted and provided this notice is in-

Some photographs seen in this publication were provided by the Shire of Lake Grace and courtesy of the
Lake Grace Camera Club.
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President’s Report
Welcome to the Shire of Lake Grace Annual Report 2018/19.
Every year the Shire of Lake Grace works hard to deliver the projects and services
that fulfil our community’s wishes, according to our Strategic Community Plan.
Doing so is always a challenge given our size and isolation as a Shire, our
extensive road networks and four towns we support, with the limited ratepayer base
and finances at our disposal. However, our hardworking staff and Council continue
to work toward fulfilling these wishes to the highest standards with the resources
available to them.
Jeanette De Landgrafft
President

While 2018/19 was another productive year for the Shire of Lake Grace, it
represented the fifth driest summer on record since 2004/2005 and, as a consequence, the issue of water
became a very high priority. With farmers struggling to cart water for stock, threats to our scheme water
supply and Water Corporation closing local standpipes, the summer and autumn months were a stressful
time for our farmers and local community.
Despite this, we were able to overcome the challenges this caused and I would like to extend my thanks to
our Chief Executive Officer who worked tirelessly as the liaison between our community and Water
Corporation. I would also like to thank our farmers and community members who gave their time to
provide feedback on areas of concern and suggestions for solutions - it was a huge help and greatly
appreciated.
Local Government Review
Earlier this year Shire Councillors participated in and contributed towards the Local Government Act 1995
Review – Phase 2, which focuses on delivering for community, based on the themes of ‘Agile, Smart and
Inclusive’.
This review of the Local Government Act 1995 is the first significant reform of local government
conducted in more than two decades and its objective for Western Australia is to have a new, modern Act
that empowers local governments to better deliver for their communities. The submissions to the second
stage closed on 31 March 2019 with more than 3,000 responses received which are now being reviewed.
Major Projects
In 2018/19 we delivered a number of capital works projects as follows:
Newdegate Recreation Centre - acoustic and air conditioning works, which were completed with support
from the Newdegate Cropping Group, who contributed approximately $80,000 towards the project.
Newdegate Active Precinct and Skate Park – this project was driven by the Newdegate Active Precinct
Committee with funding from the Newdegate Cropping Group, Lotterywest, the Newdegate Field Day
Committee, Wheatbelt Development Commission, CBH Group, Newdegate Active Precinct Committee
and Shire of Lake Grace. In addition, the Shire assisted FORM with funding to engage the services of a
renowned Australian Street Artist ‘Beast Man’ (Brad Eastman) to paint the skate park fence.
Varley and Districts Museum Refurbishment Project - this project was managed by the Varley and
Districts Progress Association and was funded by a Building Better Regions Fund Grant. The Progress
Association, Shire of Lake Grace staff and our fantastic community must be congratulated for bringing
back to life this important historical asset for Varley and for future visitors.
100 Year Commemorative Plaques - this year we were successful in our application for a ‘Saluting
Their Service’ Community Commemorative Grant from the Department of Veteran Affairs, which was
used to purchase four 100 Year Commemorative Plaques and were installed at our war memorials in
Lake Grace, Newdegate, Lake King and Varley. These plaques are a special tribute to all of our
servicemen and women involved in wars, conflict and peace operations.
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WANDRRA Flood Works Completed
In June 2019, the Western Australia Natural Disaster and Relief and Recovery Arrangements
(WANDRRA) contractors completed the flood damage works from the event that occurred in February
2017.
Events
The Lake Grace Regional Arts Space has hosted a number of beautiful, creative and brilliant art
exhibitions from a variety of talented artists this year including:

The Alternative Archive – ‘The Only Hospital for Miles’

Judith Stewart’s ‘Testament’

Leanne Young’s ‘My Seagull and Me’
We are incredibly fortunate to have the Artists Group, who showcase and support the talented artists
within our community and for visitors to enjoy.
The annual Newdegate Machinery Field Days Event was held on 5-6 September 2018 and the Shire
continues to be a very proud major sponsor. Congratulations to the Newdegate Field Days Committee
and to all of the volunteers for the hard work and effort that goes into making this such an enjoyable and
successful event every year. Thank you also to the Shire staff and contractors who were involved in town
site maintenance and the preparation of our facilities, which ensured that Newdegate was well presented
to all our visitors.
The Shire has also been involved with a number of other exciting community activities in our region
throughout the year. Last November and March, the Shire hosted a number of ‘Come Fly a Kite’ days in
Lake Grace and Newdegate, in partnership with Kite Kinetics, and with funding provided by the
Department of Communities’ Youth Engagement Grants Program. These family-friendly events got the
community together for some great fun and I would like to thank everyone involved in organising them.
Also in November, we hosted the annual ‘Shire of Lake Grace Seniors Day’ at the Walkers Hill Vineyard.
This event was part of ‘Seniors Week’, which is celebration across WA via events and activities to
acknowledge seniors and to show our appreciation of their valued contribution to the community.
In May, we participated in the ‘2019 Yellow Ribbon National Road Safety Week’ initiative during which we
hosted the ‘Remember the 1200@1200’ morning tea event, at the Lake Grace Visitors Centre. This
initiative provided us with an opportunity to raise awareness of the impact of road trauma and road safety,
as well as to show our appreciation to our first responders.
Staff Changes
There were a number of senior management changes that took place during the 2018/2019 period.
John Dyer, Manager Infrastructure Services, departed our employment in March 2019 and we welcomed
Vanessa Crispe into this position in March 2019.
Belinda Knight joined the Shire as Deputy Chief Executive Officer in January 2019 and resigned from the
position in May 2019.
In April 2019 we welcomed Meredith Taylor into the newly created position of Marketing & Engagement
Coordinator.
Finally I would like to close by sincerely thanking our CEO Denise Gobbart and fellow Shire Councillors
and staff for their hard work and dedication over the past twelve months. It has been a challenging year
and their efforts are deeply appreciated.
Jeanette De Landgrafft
SHIRE PRESIDENT
Aerial view of completed Newdegate Skate Park
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Councillors & CEO

Back: Cr Murray Stanton, Vice President Steve Hunt, Cr Allan Marshall, Cr Peter Stoffberg, Cr Ross
Chappell, CEO Denise Gobbart
Front: Cr Mikaela Spurr, President Jeanette De Landgrafft, Cr Roz Lloyd, Cr Debrah Clarke.

Councillor Terms of Office
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Expiring October 2021
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Chief Executive Officer Report
The 2018/19 year proved to be a very busy year with significant staffing
changes taking place as a result of Managers Infrastructure Services, John
Dyer leaving in March, and Deputy Chief Executive Officer Belinda Knight’s
resignation in May.
I thank John for his 18 months service with Shire, he brought a wealth of
experience and developed the road team members, ensuring outcomes were
Denise Gobbart
achieved. These changes gave opportunity to our current Manager
CEO
Infrastructure Services, Vanessa Crispe to join the leadership team.
Vanessa joined us from the Shire of Murchison, bringing with her over 25 years’ experience,
encompassing a broad skill set including: Governance Support, Contract Management, Project
Management and Financial Management. Vanessa has worked in local and state government,
mining and the business sector.
It is with sadness that I farewelled our Deputy Chief Executive Officer Belinda Knight to take up
her new position as CEO at Shire of Wandering. Belinda joined the Shire in January and within
her short time introduced many positive changes to our systems and processes. I would like to
thank Belinda on behalf of the Shire Councillors and Staff for all of the contributions that she
made during her time with us, it was short, but was definitely sweet!
Meredith Taylor, joined the Shire in a newly created position of Marketing and Engagement
Coordinator, in April 2019. Meredith joins us from the Shire of Gingin and will play a lead role in
our rebranding project.
During the year we farewelled a number of staff, the Shire recognises the contributions they had
made during their years of service and I wish them and their families well on behalf of the Shire
and the community.
The year has been particularly challenging given the extended period of low rainfall. A Water
Deficiency Declaration was made by the Minister of Water for the Mallee Hill region, this
included seven (7) farming entities. The carting of emergency water for stock commenced into
the area during May.
Considerable work has been undertaken by the Department of Water and Environmental
Regulation (DWER) on our emergency farmland water resources. Dams have been de-silted,
catchments cleared and in some instances tanks and pumps installed to provide better access.
Water Corporation has installed tanks at a number of our standpipes to increase supply levels
during the dry season.
2018/19 Highlights
Highlights of the year include:




Completion of the WANDRRA AGRN: 743 February flood event road repairs. A total of
$9,470,416 was spent on reinstating our road network, of which $215,156 was funded
from our own resources.
The bitumen seal on Magenta Road was extended to the Ardler Road intersection, this
was the last planned expansion of our sealed road network.
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Considerable re-sealing works were undertaken on Newdegate North Road, Lake Biddy
Road and Newdegate-Pingrup Road, these works were able to be undertaken with Roads to
Recovery funding, provided by the Commonwealth Government.
De-silting of the Lake Grace recreation dam catchment.
Refurbishment of the Varley Museum, a great credit to a small dedicated group of
volunteers within the Varley community.
In June 2019, the Newdegate Skate Park Project was crowned the winner of the WA Parks
& Leisure 2019 Regional Awards of Excellence, Play Space Award <$0.5million.
We held a number of community events throughout the year, including Shows on the Go
presentation ‘A Boy Named Cash’, the Lake Grace and Newdegate ‘Come Fly a Kite’ days,
Seniors Day and Yellow Ribbon National Road Safety Week ‘Remember the 1200@1200’
morning tea. I would like to thank our staff and community volunteers involved in the
organization of these events throughout the year.

We need to continue work in relation to Asset Sustainability; the ratio for asset sustainability is
used to identify any potential decline or improvement in asset conditions. Our ratio had been
trending downwards over the past few years; this may have been a reflection of new project
expenditure increasing and renewal works not being done during this time. The 2018/19 year saw
a reversal of this trend.
We will strive for continual improvement in all areas of operations, to meet the service level
expectations of the community.
I thank our Councillors for their leadership and commitment to the Shire of Lake Grace and their
ongoing efforts on behalf of the residents.
On behalf of the Shire of Lake Grace, I thank our staff for their ongoing commitment and
dedication to delivering outcomes to our community.
Although the year has been another challenging year, I am proud of what our team has achieved,
and look forward to an exciting year ahead.
Denise Gobbart
Chief Executive Officer

viii

Corporate and Community Services
Deputy Chief Executive Officer
I commenced with the Shire of Lake Grace half way through the financial year, in January 2019,
and immediately found myself in the Acting CEO role when the CEO, Denise Gobbart, took some
well overdue leave. During this time the issue of water shortage became only too evident, and
the Shire found itself between the community, the Water Corporation and Department of Water. I
even became a television star for a short time on this matter. Every effort was made to secure
water for farm use, but there were times when all access to Shire standpipes was cut off.
During my short time, I was able to implement a digital records system for financial reporting,
approvals and compliance, and this was well received by staff and Council. A lot of this type of
work goes unnoticed by the community, but goes a long way to ensuring the Shire can maintain
its impeccable record for financial management and compliance. Staff were magnificent during
this time of change and embraced the new process with gusto.
The main project for my area was to bring to fruition the redevelopment of the Lake King
Playground area, and a lot of work had been done prior to my leaving at the end of May
2019. This is a super exciting project, and one that I am sure the Lake King community are going
to cherish for many years to come.
Even though I was only at Lake Grace for a short time, it was an honour to work with the CEO,
Denise Gobbart, and all the staff, Councillors and community. I hope that in my short time there
my influence on the internal operations of the Shire was a positive one.
Belinda Knight
Deputy Chief Executive Officer
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Infrastructure Services
The 2018/19 financial year has seen the completion of bitumen reconstruction and resealing
programme, which included the following:




North Lake Grace—Karlgarin Road SLK 9.60 to 11.6 with some
reconstruction, some
widening and then a complete reseal of the
section;
Lake Biddy Road with some reconstruction and new culvert works, followed by a
10kilometre reseal, finishing at the Biddy Camm Rail Crossing;
Newdegate Pingrup Road—reconstruction near the golf club where the road was damaged.
Reconstruction of the 1.5kilometer section just past the golf club. This included new box
culverts and filling in of large drains through this wash area. ‘Drains should not be
constructed through wash areas.’

These sections have been bituminised;

New culvert construction on Parsons Road;

Reconstruction and bitumen seal of the Magenta Road floodway at approx. SLK4.0;

Reconstruction and bitumen seal of the 3kilometre section of Magenta Road finishing at the
intersection of Ardler Road; and

Patch and reseal of Newdegate North Road from Biddy Camm Road for 12kilometres to the
end of the existing bitumen.
Other works, by the Construction Crew included: some gravel re-sheeting, back slope pruning
and clearing along some sections of the Shire road network.
Maintenance grading work continued throughout the year in order to maintain gravel roads, some
of which are heavily trafficked at times. School bus routes were given priority grading as required.
During the year, major repairs have been carried out on some of the construction plant in order
for all items of plant to be serviceable.
The Shire Gardeners have maintained various parks and gardens at Lake Grace, Lake King and
Varley during the year, with cemetery grounds in these towns also having been maintained.
Newdegate parks and gardens have been maintained by the local Contractor. The ovals at
Newdegate and Lake King have been verti-mowed and sanded.
Lake King playground at the back of the Tavern had a new tank and reticulation system installed,
providing a better efficient watering system for the grounds.
The Shire’s Building Maintenance Team have maintained and in some cases upgraded building
infrastructure. In order to cover the volumes of various building works, local contractors have also
been utilised.
The Newdegate Recreation Centre floor underwent an extensive eradication of white ants both
internally and around the exterior of the building. A number of parquetry flooring fingers were
replaced as a result of the white ant damage
10B Gumtree Drive Shire House received a complete refurbishment including the replacement of
the kitchen and bathroom, painting, plumbing and a new back patio.
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14 Blackbutt Way Shire House was completely painted inside, new carpets and vinyl floor
coverings were laid, bathrooms retiled and a new reticulation system installed.
Rubbish Disposal Sites

At the Varley site the existing trenches have been covered and a new trench has been
excavated

At the Lake King site the part filled trench has been compacted with the existing rubbish fill
pushed to the back of the trench

At the Newdegate site, existing trenches have been covered, a new trench has been
excavated with the site having a major general clean up and reorganisation

At the Lake Grace site, we have created a new cell system so that the rubbish can be
buried at a 3 meter depth. The asbestos site has also been cleaned up, with a new large pit
excavated for asbestos burial to be properly controlled
John Dyer & Vanessa Crispe
MANAGER INFRASTRUCTURE SERVICES

Independent Living Units Bennett Street Lake Grace
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Health Services
RoeHEALTH Environmental Health Services, Environmental Health Officer
Will Pearce, has undertaken Environmental Health work in accordance with
the RoeHEALTH Operational Guidelines during the 2019/19 period. The work
has generally been based on a 3 day, or 23 hours per fortnight schedule.
Will Pearce
Environmental Health
Officer

WASTE

Lake Grace Landfill inspections and submission of Annual Environmental Report to
Department of Water and Environmental Regulation (DWER)

Liaison with DWER regarding Lake Grace Landfill and compliance issues and amended
licenses

Newdegate Landfill inspections and submission of Annual Environmental Report to
DWER

Newdegate Landfill groundwater bore sampling
WATER

Ensure Lake Grace and Newdegate Public Pools have water samples as per the Code of
Practice for Aquatic Facilities and the Health (Aquatic Facilities) Regulations 2007

Sampling of waste water treatment ponds at Lake Grace Waste Water Treatment Plant

Assessments and approval of onsite effluent disposal systems

Correspondence with Economic Regulation Authority Western Australian (ERA)
regarding sewerage scheme compliance, and assisting the Technical Officer in the role
of sewerage infrastructure compliance.
FOOD





Food premises inspections in Lake Grace, Newdegate, Lake King and Varley
Newdegate Field Days food stall inspections
Maintained Food Business Register
Compilation of a Food Act 2008 report required annually by the Department of Health
Food Unit.

SAFETY

Caravan Park inspections at Newdegate and Lake King Caravan Parks

Lodging House inspections at Lake King and Newdegate

Liaison with Committee for Newdegate Field Days
MISCELLANEOUS

Advice or comments given to residents of the Shire of Lake Grace in relation to
Environmental Health issues

Dealt with complaints from the public

Trading in thoroughfare applications

Assistance with health annual fees and charges schedule development
Will Pearce
ENVIRONMENTAL HEALTH OFFICER
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Building Services
The role of the Building Department is to oversee all building and demolition work proposed for
the whole district. This includes but is not limited to:

Processing applications, ensuring the plans comply with the National Construction Code,
applicable Building Standards and relevant regulations;

Issue Permits and Certificates;

Conducting inspections, checking that the new development complies with the appropriate
standards

Checking private swimming pool safety barriers; and

Enforcement of the Building Act 2011
The role of the Building Department is also to provide building advice to the rate paying public
and assist them to comply with the Building Act 2011
The Shire of Lake Grace has an agreement with the Shire of Narrogin for the provision of a
Building
Surveyor service using Mrs Elena Bull to carry out the above and visit the shire district once a
fortnight.
SHIRE OF LAKE GRACE

TOTALS

FEES THE SHIRE KEEPS

GST

Developments

$ 632,469.00

Building Permits

$

1,653.52

$1,653.52

Building Commission

$

1,176.48

$

63.70

$6.30

BCITF

$

620.00

$

22.50

$2.25

Total Fees

$

3,450.00

$1,739.72

$8.55

The Shire received commission of $235.75 for collecting funds on behalf of the Building
Commission and Construction Training Fund.*
Prior to commencing any building or demolition work within the Shire of Lake Grace, residents are
reminded that various approvals and certifications are required. For information on what is
required to comply with regulations, please contact the Shire office.
Elena Bull
BUILDING SURVEYOR

xiii

STRATEGIC COMMUNITY PLAN
2017 - 2027
Integrated Planning and Reporting Framework
All local governments are required to prepare a Plan for the Future for their district under Section
5.56(1) of the Local Government Act 1995. The Plan for the Future comprises the following two
key strategic documents being:
Strategic Community Plan – Council’s principal 10 year strategy and planning tool. It is the
principal guiding document for the remainder of the Shire’s strategic planning as community
engagement is central to the Plan
Corporate Business Plan – Council’s 4 year planning document. The core components of this
Plan include a four year delivery program, aligned to the Strategic Community Plan and
accompanied by four year financial projections.
xiv

Our Vision:
“A safe, inclusive and growing community
embracing opportunity”
Importantly, the Strategic Community Plan and Corporate Business Plan are informed by several
other key strategy documents and processes, shown in the following diagram.
Diagram: The Strategic Planning Framework
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Measuring Outcomes
Economic Objective
A prosperous agricultural based economy, supporting
diversification of industry
The following outcomes and strategies have been identified to achieve this objective.
Outcome 1.1 An innovative, productive
agriculture industry
1.1.1 Enhance
network

and

maintain

transport

1.1.2 Improve flood mitigation for transport
Infrastructure
1.1.3 Support and promote the agricultural
productivity of the district
1.1.4 Maintain
and
provide
water
infrastructure and lobby to support
drought-proofing and water harvesting
initiatives
Outcome 1.3 An attractive destination for
visitors

1.1.5 Liaise with key stakeholders for the
improvement of the agricultural industry

1.3.1 Promote and develop tourism as part of
a regional approach
1.3.2 Maintain and enhance local
attractions and infrastructure

iconic

1.3.3 Continue to provide and maintain visitor
support services

Outcome 1.2 A diverse and prosperous
economy
1.2.1 Advocate for improved communications
and support infrastructure
1.2.2 Support local business and promote
further investment in the district
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Social Objective
A valued, healthy and inclusive community and life-style
The following outcomes and strategies have been identified to achieve this objective.
Outcome 2.1 An engaged, supportive and
inclusive community
2.1.1 Community services and infrastructure
meeting the needs of the district
2.1.2 Maintain and support the growth of
education, childcare, youth and aged
services
2.1.3 Actively
promote
community
events
within the district

and
and

support
activities

Outcome 2.2 A healthy and safe community
2.2.1 Maintain and enhance sport and
recreation facilities
2.2.2 Provide and advocate for medical and
health services
2.2.3 Support provision of emergency services
and encourage community volunteers

Seniors Day November 2018
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Environment Objective
Protect and enhance our natural and built environment
The following outcomes and strategies have been identified to achieve this objective.

Outcome 3.1 A well maintained attractive
built environment servicing the needs of
the community
3.1.1

Maintain, rationalise, improve or renew
buildings and community infrastructure

3.1.2

Maintain the integrity
buildings and places

of

Outcome 3.2 A natural environment for the
benefit and enjoyment of current and
future generations
3.2.1 Manage and preserve the natural
environment

heritage

3.2.2

Support pest and weed control within
the district

3.2.3 Provide an effective waste management
service
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Leadership Objective
Strong governance and leadership, demonstrating fair and
equitable community values
Outcome 4.1 A strategically focused,
unified Council functioning efficiently
4.1.1 Provide informed leadership on behalf
of the community
4.1.2 Promote and advocate
community and district
4.1.3 Provide strategic
governance

for

the

leadership

and

Outcome 4.2 An efficient and effective
organisation
4.2.1

Maintain accountability and financial
responsibility
through
effective
planning.

4.2.2

Comply with statutory and legislative
requirements

4.2.3

Provide a positive and safe workplace
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Statutory Reports
National Competition Policy
Competitive Neutrality
The National Competition Policy (NCP) was introduced by the Commonwealth Government in
1995 to promote competition for the benefit of business, consumers and the economy by
removing what was considered to be unnecessary protection of monopolies of markets where
competition can be enhanced.
It effects local governments as factors such as exemption from company and income tax or
possible local regulations and law may give local government a potential advantage over private
contractors.
The Shire of Lake Grace has not acquired any new entities in the 2018/19 financial year that
require competitive neutrality testing.
Structural Reform
Before local governments privatise a monopoly business activity or introduce competition into a
sector dominated by a monopoly or near monopoly, the regulatory and commercial activities
must be separated and a review undertaken.
Where applicable, all local governments in Australia must report their adherence to the structural
reform principles. At present, this requirement has a very limited impact on local government in
Western Australia, and most will not need to provide this information.
The Shire of Lake Grace did not privatise any activities in 2018/19 and hence there were no
obligations for the Council with respect to structural reform under the NCP.
Legislation Review
All local authorities are required to assess which of their Local Laws might impact on competition
and to conduct a review of each to determine how any restrictive practices might be overcome.
A statement indicating that the Clause 7 legislation review principles have been complied with.
(The Clause 7 statement is the agreement reached between the Western Australian Local
Government Association and the State Government on application of NCP.)
In 2000, Council reviewed the Local Laws and a further review was undertaken in 2015.
Review of the operating procedures and Local Laws for the Shire of Lake Grace confirm
legislative requirements have been complied with, as required.
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Disability Access and Inclusion Plan
Under the Disability Services Act 1993, all Western Australian Local
Governments are required to develop and implement a Disability Access and
Inclusion Plan (DAIP), addressing seven desired outcomes, to be reviewed on
an annual basis and reported on to the Disability Services Commission (DSC) by
31 July each year.
The Disability Services Act requires that not more than five years may elapse between the date
of lodging plan and the review being presented to DSC.
The review of the DAIP was undertaken by staff after a Community Consultation period and was
adopted by Council in June 2019. The Plan was then forwarded to the Disability Services
Commission for compliance approval.
Council’s DAIP 2019-2024 aims to make a positive difference in the lives of people with disability,
their families and carers by identifying access barriers and outlining strategies to address those
barriers.
The DAIP 2019-2024 describes Council’s current functions, provides details of existing Council
facilities and identifies future requirements for the provision of adequate services for people with
disability.
During 2018/19 some areas identified and provisions made to provide adequate services are;

Administration implemented a stylus for trouble-free use of the touch screen EFTPOS
machine. This simple tool made paying for transactions straightforward for clients to
select their accounts and PIN details.

Various community events held by the shire involving Seniors outings, Youth and
School children activities and family fun day include consideration with all activities
planned and accessible by participants.

To reduce the number of vehicles parked on footpaths the Shire communicated to the
community through local newsletters to improve safe access for wheelchair users,
people with disability and children.

Ongoing training of staff and providing staff with skills to assist people with disabilities
to make complaints to a public authority through the Disability Services Commission
You Tube training resources, ’You Can Make A Difference’ available on website.

Improved signage for toilets in braille for both Male and Female signs installed at
Newdegate Swimming Pool facility

Enhancement to Lake Grace Visitor Centre facility with installation of ramp and hand
rail to allow ease of access to building.

CWA Hall has now improved access to the exterior toilet with the installation of a new
ramp with rails

Enhancement to recreation facility after asphalt sealing to provide easier access
including a playground installation.

To promote and inform those who have vision difficulties the Shire has a powerpoint
screen playing in foyer of coming events and with pictures and an audible recording of
outcomes the shire has achieved.
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Recordkeeping Plan
The State Records Act 2000 requires the Shire to maintain and dispose of all records in the
prescribed manner.
Principle 6 Compliance: Government Organisations ensure their employees comply with the
record keeping plan.
Rationale:
An organisation and its employees must comply with the organisation’s record keeping plan.
Organisations should develop and implement strategies for ensuring that each employee is
aware of the compliance responsibilities.
Minimum Compliance Requirements:
The record keeping plan is to provide evidence to adduce that:
1. The efficiency and effectiveness of the organisation’s record keeping system is evaluated
not less than one every five years;
2. The organisation conducts a record keeping training program;
3. The efficiency and effectiveness of the record keeping training program is reviewed from
time to time; and
4. The organisation’s induction program addresses employee roles and responsibilities in
regard to their compliance with the organisation’s record keeping plan.
The Shire of Lake Grace has complied with items one to four.
The State Records Commission approved our current Record Keeping Plan 2015 on 7 August
2015. The next review must be submitted to the State Records Office by 7 August 2020.

Register of Minor Complaints
Section 5.121 of the Local Government Act 1995 (Register of Certain Complaints of Minor
Breaches) requires the Complaints Officer for each local government to maintain a Register of
Complaints which records all complaints that result in action under Section 5.110(6) (b) or (c) of
the Act (Conduct of Certain Officials).
Section 5.53 (2) (hb) of the Local Government Act 1995 (Annual Reports) requires disclosure in
the Annual Report of details of entries made under Section 5.121 during the financial year in the
Register of Complaints, including:
 The number of Complaints recorded in the register of complaints;
 How the recorded complaint was dealt with; and
 Any other details that the Regulations may require.
In accordance with these requirements, it is advised that no complaints or minor breaches under
the Local Government Act 1995 were received during 2018/19.
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Report of Employees Remuneration
Administration Regulation 19B requires a local government to report details of the number of
employees entitled to an annual salary of $100,000 or more in bands of $10,000 for each band
over $100,000. These are disclosed as follows:

Salary Range
$100,000 - $110,000

2019

2018

2

1

$110,001 - $120,000
$120,001 - $130,000
$130,001 - $140,000

1

$140,001 - $150,000

1

Commonwealth Funding
Financial Assistance grants are a vital part of the revenue base of all councils in essential
community infrastructure and services ranging from local roads and parks to swimming pools and
libraries.
The Shire of Lake Grace acknowledges the importance of the Commonwealth’s funding through
the
Financial Assistance Grants programme for the continued delivery of council services and
infrastructure.
The Shire of Lake Grace received $2,644,781 in 2018/2019 Commonwealth Financial Assistance
Grants of which $1,272,223 was prepaid in 2017/18.
The Shire of Lake Grace received $1,250,000 in Roads to Recovery funding from the
Commonwealth.
The Shire of Lake Grace ensures that this Commonwealth funding, and other funding provided by
the Commonwealth Government under relevant grant programmes, is appropriately identified as
Commonwealth grant funding in Council’s publications, including annual reports.
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